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With the talent an important role in the economic and social development and 
scientific and technological progress and more attention, talent is the most active of 
advanced productive forces, as the first resource of scientific development, has been 
gradually formed in the whole society consensus. Adhere to give priority to the 
development of talent, the implementation of talent development strategy to become a 
major strategic choice of a country or region to win the regional competition. 
Quanzhou as the country's private economic development is very active in the region, 
private economy industry personnel has become an important part of the of Quanzhou 
regional core competitiveness. However, with Quanzhou private economy into the 
industrial transformation, "second pioneering" new stage of development, the demand 
for talent sharp rise in holistic human resource shortage problem appear. Therefore, 
how to effectively strengthen Quanzhou private economy development of qualified 
personnel has become urgent need to solve the important issues. 
Taking Quanzhou city construction of private economy talent agglomeration area 
as the example analysis, relevant theoretical research results using the talent strategy 
of Quanzhou private economy, the construction of talents strategy environment 
analysis, put forward the strategic mode selection of cluster, and points out the 
corresponding strategic implementation path. In this paper, for the local government 
to promote talent priority development strategy, and provide the reference to 
strengthen regional talent work. 
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